The Department of Personnel Services, Employment Services Division announces the exam for:

Chief Labor Negotiator (Labor Relations Manager)
Exam # 29238-A

Approximate Monthly Salary: $13,170.06 - $14,518.56
There is an additional 3.35% Management Differential which is added to the posted salary for this class.

DESCRIPTION
Under limited direction, the Labor Relations Manager directs, manages, supervises, and
coordinates the activities and operations of the labor relations program; oversees and performs
complex and highly sensitive labor-management and project work; contributes to policy
development; serves as Chief Negotiator for assigned bargaining units; and coordinates assigned
activities with other divisions, departments, outside agencies, and the general public.
MINIMUM QUALIFICATIONS
Bachelor’s Degree in public or business administration, industrial/labor relations, law, human
resource/personnel management, psychology, or a field closely related to the intent of the class;
AND
Six years of professional public sector labor relations / collective bargaining experience, of
which two years must have been in the capacity of a Chief Negotiator with significant
experience in labor negotiations, labor agreements and memorandums of understanding, and
grievance administration.

First cut-off is at 5:00 PM on January 26, 2022.
Please refer to job announcement for cut-off dates.
Final cut-off is at 5:00 PM on February 2, 2022.
Please see job announcement for important testing information. This communication is a
courtesy announcement only and is not meant to replace the full job announcement. Please view
the official job announcement for all requirements and testing information. The full job
announcement and online application is available for viewing on our website at
www.saccountyjobs.net.

IMPORTANT REMINDER REGARDING PROVISIONAL APPOINTMENTS


Provisional employees in this class should file for this examination.



Individuals in provisional positions must be reachable on the eligible list to be considered for permanent appointment.



If a provisional is not reachable, it is the appointing authority’s responsibility to take the appropriate action to terminate
the appointment. Civil Service Rule 7.5 states, “Provisional appointments shall terminate within twenty (20) calendar
days after the date on which the eligible list is established.”

